
A collective agreement is created 
by working together.

Join now!



The employees at the workplace know the union’s 
negotiation goals and commit to them.

Working conditions and the necessary support for 
the negotiations are discussed at the workplace.

The contractual 
goals of the parties 
are reconciled during 
the negotiations. 

Neither party wants 
to increase the costs 
to their own members 
or weaken the terms of 
the contract. 

Ultimately, a 
contract is as good 
as the strength you 
have to make it. 

The best support employees 
can give to the negotiations 
is to let the employer know 
that they are ready to exert 
pressure if necessary. 

The successful use of 
pressure requires the 
extensive participation 
of employees. 

Sometimes, however, negotiations do not progress.

If the negotiations are not making progress, they can 
be accelerated with industrial action, if necessary. 


